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such, the book would be very informative to those less fami l iar  with 
the concerns d iscussed, but would be  less benefic ia l  to persons with 
a lot of knowledge about the topic .  
Judith E. O'Dell  
Central M ichigan University 
Bette Woody. Black Women in the Workplace: Impacts of Struc­
tural Change in the Economy. (Westport, CT: G reenwood Press, 
1 992) xi i ,  2 1 1  pp.,  $45 .00. 
Bette Woody's l atest book is an incis ive attempt to particular­
i ze the economic effects of structural changes i n  American society. As 
the t i t le  suggests, the book explores changes in  the work content, job 
opportunities, and wages of B l ack women as a result of the trend 
towards a service economy in America.  
Woody m a kes a s ignificant contribution to the l iterature by 
br inging the pl igh t  of the Black woman to the forefront  of labor 
t heory and practice, especially as she confronts employment dis­
crim in at ion, conservative public poliCies,  and traditional stereo­
types.  Replete  with m uch standard research on labor economics and 
sociology, her book employs the methodology of radical political 
economy ( RPE) l iterature on l abor markets, where discussions of 
market processes are m utual ly i nclusive with institutional arrange­
ments .  Such institutional arrangements may enforce the authority of 
dominant groups with respect to m i nority groups in a manner that 
i s  less effic ient or less j ust .  I n  this  context, the author i s  critical of 
m ai nstream labor economics for its  emphasis on market efficiency 
and competit ion as a basis of wage determination, i ts concentration 
on the sup p ly side of the labor market equation, and conservative 
polit ics and publi c  policy. 
The book is commendable in its  recapitulation of other 
gender specifi c  works on l abor theory (Phyl l i s  Wallace, Black Women 
in the Labor Force. Cambridge, MA:  M IT Press, 1 982; Margaret C .  
S i m m s  and Jul ianne M alveaux, eds . ,  Slipping Throllgh the Cracks: The 
Statlls of Black Women. New Brunswick, NJ : Transaction Books, 1 987) ,  
but  i t  reflects several shortcomings usually evident in  RPE l i terature 
and b iases inherent in the  ut il ization of action theory to belie 
seem ingly objective treatises . Whi le  attacking conventional labor 
t heory, the author, l i ke some RPE theorists, fai l s  to cri t ical ly address 
i ssues of i ndividual preferences and att itudes which, in theory, are 
assumed to be fixed.  Thus, the author seems to suggest fixed Black 
female preferences for tradit ional service and manufacturing jobs 
which are bein g  eroded by technology and mechanizat ion.  But, as 
89 
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Rebitzer Games B .  Rebitzer, " Radical Pol it ica l  Economy and the 
Economics of Labor Markets" in !oumnl of Economic Literature, XXXI ,  
1 993,  1 393- 1 434)  mentions, such an abstraction is  not satis factory i f  
one wishes to  introduce the pol it ical  process into an analysis of the 
microeconomics of the l abor market, which is  the general th rust and 
intended outcome of the book.  
Action theory bias is  evident i n  an interview with four 
women (Chapter seve n ) .  The interview seems to be crafted in a 
manner  to fit assum ptions adumbrated i n  ear l ier  chapters.  Moreover,  
this  bias is  a lso reflected in the author's attempt to ut i l ize i nterviews 
of four women to general ize the ma jor l abor market perceptions and 
problems related to B lack women . This shortcoming is  not excused 
by the author's comment that there is  no typical B lack woma n  ( 1 28) .  
The author a l so heavi ly relies on Current Popul ation Survey 
( C PS )  data from 1 982 in evaluating labor m arket trends affecting the 
B lack woman,  but fai ls  to present  s imi lar  updated data for conjectures 
with respect to the mid- 1 980's and the beginning of the 1 990's 
Although the book is based on seemingly painstaking re­
search, the author sometimes comes across as making unverifiable 
statements, particular ly on critiques of neoc lassical  theories.  For 
example, she sheds l ight on " new evidence" that chal lenges neoclas­
s ical  theory without citations or an a rticulation of such evidences 
(28-29 ) .  
Woody h a s  cal led for increased government action t o  address 
the problems of the B lack woman in  the l abor market without 
c lar i fy ing the role of the private sector. Such sentiments h ave contin­
ued to polarize the public policy argu m ents i n  terms of l iberal and 
conservative prescript ions . The future of the B lack woman i n  the  
labor force is  dependent upon enforcement of c iv i l  r ights legis lations, 
a commitment to policies of equal pay and equal  employment 
opportunity, and improvement i n  school qua l i ty and tra in ing pro­
grams .  This can only be accom plished with proactive public sector 
undertakings that a re identified with private sector in it iatives, i . e .  
government incentives to  businesses, a factor Woody does not 
adequately address i n  the book.  
The book, however, i s  a useful  resource materia l  for sociolo­
gists, econom ists, and socia l  scientists i nterested in  gender and racia l  
disparit ies in  the  American l abor market. 
Alfred B .  Konuwa, J r .  
Butte Col lege 
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